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NEW YORK STATE PUBLIC EMPLOYMENT RELATIONS BOARD 
In the Matter of 
DOVER-WINGDALE TEACHERS ASSOCIATION, NYSUT 
upon the Charge of Violation of Section 210.1 
of the Civil Service Law. 
#2A-7/ll/78 
BOARD DECISION 
AND ORDER 
Case No. D-0164 
On March 31, 1978, Martin L. Barr, Counsel to this Board, 
filed a charge alleging that the Dover-Wingdale Teachers Associa-
tion, NYSUT (Association) had violated Civil Service Law (CSL) 
§210.1 in that it caused, instigated, encouraged, condoned and 
engaged in a one-day strike against the Dover Union Free School 
District (District) on February 6, 1978. 
The charge further alleged that approximately 63 teachers 
out of a negotiating unit of 81 participated in the strike. 
The Association agreed not to file an answer, thus admitting 
the allegations of the charge, upon the understanding that the 
charging party would recommend, and this Board would accept, a 
penalty of loss of the Association's right to have dues and 
agency shop fees deducted to the extent of one-fourth (1/4) of 
the amount that would otherwise be deducted during a year.— The 
charging party has so recommended. 
On the basis of the unanswered charge, we find that the 
Association violated CSL §210.1 in that it engaged in a strike 
as charged, and we determine that the recommended penalty is a 
reasonable one. 
1/ 
— This is intended to be the equivalent of a three month suspen-
sion of such right. Since the deductions are not equal monthly 
ones throughout the year, it is expressed as a fraction of the 
annual deductions. 
WE ORDER that the deduction rights of the Dover-Wingdale 
Teachers Association be suspended commencing as of the 
beginning of the 1978-79 school year and continuing 
for such period of time during which one-fourth (1/4) 
of its annual agency shop fees, if any, and dues would 
otherwise be deducted. Thereafter, no dues or agency 
shop fees shall be deducted on its behalf by the Dover 
Union Free School District until the Dover-Wingdale 
Teachers Association affirms that it no longer asserts 
the right to strike against any government as required 
by the provisions of CSL §210.3(g). 
DATED: Albany, New York 
July 11, 1978 
"HAROLD R. NEWMAN, Chairman 
/<^&dU^4i~>' 
AUS, Member 
7AVID C. RANDLES, Member 
STATE OF NEW YORK 
PUBLIC EMPLOYMENT RELATIONS BOARD 
: //2B-7/11/78 
In the Matter of 
CHEEKTOWAGA-MARYVALE UNION FREE SCHOOL DISTRICT, \ BOARD DECISION ON 
Respondent, \ MOTION 
-and- | 
; CASE NO. U-3005 
MARYVALE EDUCATORS ASSOCIATION(NYEA/NEA), \ 
Charging Party. : 
On April 19, 1978, a hearing officer determined that the Cheektowaga 
Maryvale Union Free School District (District) had violated subdivision 
(a) of §209-a.l of the Taylor Law by denying the Maryvale Educators Association 
(NYEA/NEA) (charging party) access to teacher mailboxes. The District filed 
exceptions to the decision and the charging party submitted a brief in oppo-
sition to the exceptions. A motion has now been made by the Maryvale Teachers 
Association (MTA) for permission to intervene in this matter. It is the repre-
sentative of the faculty employed by the District and its supporting papers 
argue that it has interests that are adversely affected by the hearing 
officer's decision. The charging party objects to the motion to intervene. It 
argues, inter alia, that although MTA might have been permitted to intervene 
during the course of the proceeding before the hearing officer, it should not 
be permitted to do so at this time. 
It is a matter for our discretion whether or not we should grant 
MTA's motion to intervene. In this case, we exercise our discretion to grant 
the motion. One reason is that MTA has a real interest in this proceeding. It 
is the representative of the faculty employed by the District and has negoti-
ated an agreement on their behalf. That agreement may be affected by our 
decision. A second reason is that MTA had no opportunity to intervene during 
the hearing because no hearing was held, the case being presented on a stipu-
Board - U-3005 on motion -2 
lated record. Finally, we determine that MTA's motion to intervene was made 
in good faith and was not designed to delay resolution of this proceeding. Its 
motion papers indicate that it requires only one week for the submission of a 
brief. 
Accordingly, the motion to intervene is granted. A brief by MTA 
will be considered if served upon the parties and filed with PERB by July 21, 
1 
1978, and the parties will be given until August 1, 1978 to file any responses. 
DATED: Albany, New York 
July 11, 1978 
, ^ ^ ^ C ^ ^ ^ \ ^ ^ ^ ^ ^ 
Harold R. Newman, Chairman 
J%£du y^^^^g--— 
Ida Klaus, Member 
David C. Randies, Member 
JL We also grant MTA's request that oral argument be heard. 
- K'J'ATK 0 1 ' MKW Y(i|!K 
:'UJ)U. :MI'I,OVMI:HT KKLATJOMJ; ISOAK» 
In the Matter of 
MANHASSET UNION FREE SCHOOL DISTRICT, 
Employer, 
- and -
MANHASSET ADMINISTRATORS' & SUPERVISORS' 
ASSOCIATION, 
Petitioner. 
#2C-7/ll/78 
CASE NO. C-164.8 
CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE 
j A r e p r e s e n t a t i o n p r o c e e d i n g h a v i n g been conduc ted i n t h e above ' 
: m a t t e r by t h e P u b l i c Employment R e l a t i o n s Board i n a c c o r d a n c e w i t h t h e 
SPubl ic Employees ' F a i r Employment Act and t h e Ru les of P r o c e d u r e of t h e 
j Board , and i t a p p e a r i n g t h a t a n e g o t i a t i n g r e p r e s e n t a t i v e h a s been s e l e c t e d , . 
| P u r s u a n t t o t h e a u t h o r i t y v e s t e d i n t h e Board by t h e P u b l i c 
I E m p l o y e e s ' F a i r Employment A c t , 
IT IS HEREBY CERTIFIED t h a t . 
MANHASSET ADMINISTRATORS & SUPERVISORS' ASSOCIATION -
h a s been d e s i g n a t e d and s e l e c t e d by a m a j o r i t y of t h e employees of t h e a b o v e -
named p u b l i c emp loye r , in - t h e u n i t a g r e e d upon by t h e p a r t i e s and d e s c r i b e d 
be low, a s t h e i r e x c l u s i v e r e p r e s e n t a t i v e f o r t h e p u r p o s e of c o l l e c t i v e n e g o -
t i a t i o n s and t h e s e t t l e m e n t of g r i e v a n c e s . 
U n i t : I n c l u d e d : P r i n c i p a l s , a s s i s t a n t p r i n c i p a l s , s u p e r v i s o r s , 
d i r e c t o r s a n d c o o r d i n a t o r s . 
E x c l u d e d : G e n e r a l a d m i n i s t r a t o r t o d e p u t y s u p e r i n t e n d e n t , 
p r i n c i p a l o f t h e s e c o n d a r y s c h o o l , a n d a l l o t h e r 
e m p l o y e e s . • •. 
F u r t h e r , IT IS ORDERED t h a t t h e above-named p u b l i c employer s h a l l 
n e g o t i a t e c o l l e c t i v e l y w i t h 
MANHASSET ADMINISTRATORS & SUPERVISORS' ASSOCIATION 
nnd e n t e r i n t o a w r i t t e n a g r e e m e n t w i t h such employee o r g a n i s a t i o n w i t h r e g a r d 
t o te rms nnd c o n d i t i o n s of employment , and s h a l l n e g o t i a t e c o l l e c t i v e l y w i t h 
such employee o r g a n i z a t i o n i n t h e d e t e r m i n a t i o n of , and a d m i n i s t r a t i o n of , 
g r i e v a n c e s . 
Signed on the. 1 1 t h day of 
A l b a n y , New Y o r k 
J u l y , 1 9 7 8 
/ • > ty /f/.^K-yc^. «*z, 
Harold R. Newman, Chairman-
'528J 
ruin.i 
!!TATK OK III.W VfJill ' 
iiii'i.ovMiarr i;i:i,A'i ion:; HOAKD 
I n t h e M a t t e r o f 
VILLAGE OF SUFFERN, 
- a n d -
E m p l o y e r , 
# 2 D - 7 / l l / 7 8 -
CASE NO. " C - 1 6 7 6 
LOCAL UNION 1 2 5 5 , INTERNATIONAL 
BROTHERHOOD OF ELECTRICAL WORKERS, 
A F L - C I O , 
P e t i t i o n e r . ' 
CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE 
I A r e p r e s e n t a t i o n p r o c e e d i n g hav ing been conduc ted i n t h e above 
i m a t t e r by t h e P u b l i c Employment R e l a t i o n s Board i n a c c o r d a n c e w i t h t h e 
l l P u b l i c Employees ' F a i r Employment Act and t h e R u l e s of P r o c e d u r e of t h e 
Boa rd , and i t a p p e a r i n g t h a t a n e g o t i a t i n g r e p r e s e n t a t i v e h a s been s e l e c t e d , 
P u r s u a n t t o t h e a u t h o r i t y v e s t e d i n t h e Board by t h e P u b l i c 
Employees ' F a i r EmplojTnent A c t , 
IT IS HEREBY CERTIFIED t h a t . . 
L o c a l U n i o n 1 2 5 5 , I n t e r n a t i o n a l B r o t h e r h o o d o f E l e c t r i c a l W o r k e r s , 
A F L - C I O 
i h a s b e e n d e s i g n a t e d and s e l e c t e d by a m a j o r i t y of t h e employees of t h e a b o v e -
named p u b l i c employe r , i n t h e u n i t ag reed upon by t h e p a r t i e s and d e s c r i b e d 
be low, a s t h e i r , e x c l u s i v e r e p r e s e n t a t i v e for- t h e p u r p o s e of c o l l e c t i v e n e g o -
t i a t i o n s and t h e s e t t l e m e n t of g r i e v a n c e s . 
U n i t : I n c l u d e d : E m p l o y e e s o f s t r e e t , r e f u s e , w a t e r a n d s e w e r 
d e p a r t m e n t s . 
E x c l u d e d : A l l m a n a g e r i a l , c l e r i c a l , f o r e m a n - s u p e r v i s o r y 
e m p l o y e e s . 
F u r t h e r , I T IS ORDERED t h a t t h e above-named p u b l i c employer s h a l l 
n e g o t i a t e c o l l e c t i v e l y w i t h 
L o c a l U n i o n 1 2 5 5 , I n t e r n a t i o n a l B r o t h e r h o o d o f E l e c t r i c a l W o r k e r s , 
A F L - C I O 
nnd e n t e r i n t o n w r i t t e n ag reemen t w i t h such employee o r g a n i z a t i o n w i t h r e g a r d 
t o t e rms and c o n d i t i o n s of employment , and s h a l l n e g o t i a t e c o l l e c t i v e l y w i t h 
| s u c h employee o r g a n i z a t i o n i n t h e d e t e r m i n a t i o n of , and, a d m i n i s t r a t i o n o f , 
[ g r i e v a n c e s . 
Sipno.il on t h e l l t h d a y of 
A l b a n y , New Y o r k 
J u l y , 1 9 7 8 
Ao^£^£^M^p 
5294 
Harold H, Ncwmnn, Chairman 
»u-s, Member 
David C- U;nidlo.s, Membe 
STATU OK NKW YORK 
.J'UJSUC H-il'LOYMIiNT RELATIONS I50AKD 
I n t h e M a t t e r o f 
BOARD OF EDUCATION OF THE CITY SCHOOL 
DISTRICT OF THE CITY OF NEW YORK, ' 
E m p l o y e r , 
- a n d -
UNITED FEDERATION OF•TEACHERS> LOCAL 2 , 
A F T , A F L - C I O , 
P e t i t i o n e r , 
- a n d -
DISTRICT COUNCIL 3 7 , AFSCME, A F L - C I O , 
I n t e r v e n o r . 
# 2 E - 7 / l l / 7 8 
CASE NO. C - 1 6 7 1 
CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE 
i! 
A representation proceeding having been conducted in the above 
matter by the Public Employment Relations Board in accordance with the 
liPublic Employees' Fair Employment Act and the Rules of Procedure.of the 
j| Board, and it appearing that a negotiating representative has been selected, 
jj Pursuant to the authority vested in the Board by the Public 
Employees' Fair Employment Act, i 
IT IS HEREBY CERTIFIED that United Federation of Teachers, 
Local 2, AFT, AFL-CIO 
ihas been designated and selected by a majority of the employees of the above-
Inamed public employer, in the unit agreed upon by the parties and described 
ibelow, as their exclusive representative for the purpose of collective fiego-
jtiations and the settlement of grievances. 
iUnit: Included: Members of t h e m o n i t o r i n g t a s k f o r c e . 
Excluded: A l l o t h e r e m p l o y e e s . 
Fur ther , IT IS ORDERED tha t the above-named publ ic employer s h a l l 
negot ia te c o l l e c t i v e l y with U n i t e d F e d e r a t i o n of T e a c h e r s , Loca l 2 , 
AFT, AFL-CIO " 
and enter i n to a w r i t t e n agreement with such employee organizat ion with regard 
to terms and condi t ions of employment, and sha l l nego t ia te co l l ec t ive ly with 
such employee organizat ion in the determination of, and adminis t ra t ion of, 
grievances. • • . 
Signed on the 1 1 t h day of 
A l b a n y , New York 
J u l y , 1 9 7 8 
H a r o l d R.' Newman, Chai rman 
52S5 
11! ii/Kl i#iR,' Meml/er 
rfavid C. R a n d i e s , Member" S 
S'.TATI', oi' w:\-i Vdi;i: 
)'U])),r "Hri,(.)YHi;iiT KICLATIU!!?; BOARD 
In-the Matter of 
CATTARAUGUS COUNTY BOCES, 
Employer, 
-and-
CATTARAUGUS BOCES LOCAL 8 05, CSEA,INC., ! 
Petitioner. 
{ #2F-7/ll/78 
CASE NO. C-1653 
CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE 
I A representation proceeding having been conducted in the above 
jmatter by the Public Employment Relations Board in accordance with the 
IPublic Employees' Fair Employment Act and.the Rules of Procedure of the 
[Board, and it appearing that.a negotiating representative has been selected, 
i 
] Pursuant to the authority vested in the Board by the Public 
Employees' Pair Employment Act, 
IT IS HEREBY CERTIFIED that 
Cattaraugus BOCES.Local 805, CSEA, Inc. 
ihas been designated and selected by a majority of the employees of the above-
jnamed public employer, in the unit agreed upon by the parties and described 
ibelow, as their exclusive representative for the purpose of collective nego-
tiations and the settlement of grievances. 
Unit: Included: All non-teaching employees. 
Excluded: Superintendent of schools,- art teacher, special education 
.., director, payroll clerk in superintendent's office, secretary to 
director of vocational education, secretary to the superintendent, 
hills clerk in superintendent's office, assistant treasurer in 
superintendent's office, secretary to the assistant superintendent, 
assistant superintendent, board treasurer, business manager, office 
manager, superintendent of buildings and grounds, assistant super-
intendent of buildings and grounds, director of educational communi-
cations, building administrators, occupational guidance counselors, 
work study coordinator, licensed practical nurse coordinator,' 
instructional research specialist and all employees in a teaching 
capacity or employees covered by a recognized bargaining unit. 
Further, IT IS ORDERED that the above-named public employer shall 
negotiate collectively with ' 
Cattaragus BOCES LOCAL 8 05, CSEA, Inc. 
nnd enter into a written agreement with such employee organization with regard 
to tGmiH and conditions of employment, and shall negotiate collectively with 
such employee organization in the determination of, and administration of, 
grievances. 
Siftnnd on the 11th day of 
Albany, New York 
July
 t 1978 
^a^s-e^2 c HPI^ 
mm 
H a r o l d R. Newman, Cha i rman 
ZMA./ A^C-^d^g^-
I d a iOaaus, Member 
David C. R a n d i e s , Member/ 
STATK OK UI-.W YliUK 
I 'UDI / I / MI'J.UYMKIIT KKLATJ.Oil '; 1JOAKI) 
In the Matter of 
METROPOLITAN SUBURBAN .BUS AUTHORITY, 
i 
Employer, 
-and-
L'OCAL -1181-1061 AMALGAMATED TRANSIT 
UNION AFL-CIO and LOCAL 25.2 TRANSPORT 
WORKERS UNION AFL-CIO, j o i n t l y , 
P e t i t i o n e r , 
#26-7/11/78 
CASE NO. C-1656 
CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE 
A representation proceeding having been conducted in the above 
matter by the Public Employment Relations Board in accordance with the 
Public Employees' Fair Employment Act and the Rules of Procedure.of the " 
Board, and it appearing that a negotiating representative has been selected, 
. Pursuant to the authority vested in the Board by the Public 
Employees' Fair Employment Act, 
IT IS HEREBY CERTIFIED that Local 1181-1061 Amalgamated Transit 
Union AFL-CIO and Local 252 Transport Workers Union AFL-CIO, jointly, 
ihas been designated and selected by a majority of the employees of the above-
inamed public employer, in the unit agreed upon by the parties and described 
ibelow, as their exclusive representative for the purpose of collective nego-
tiations and the settlement of grievances. 
Unit : Included: I n f o r m a t i o n c l e r k s . 
Excluded: A l l o t h e r e m p l o y e e s . 
Fur ther , IT IS ORDERED t h a t the above-named publ ic employer s h a l l 
nego t ia te c o l l e c t i v e l y wi th . L o c a l 1 1 8 1 - 1 0 6 1 Amalgamated T r a n s i t U n io n 
AFL-CIO and L o c a l 252 T r a n s p o r t Worke r s Union 'AFL-CIO, j o i n t l y , 
nnd enter in to a w r i t t e n agreement with such employee organizat ion with regard 
to term:; nnd condi t ions of employment, and s h a l l nego t i a t e c o l l e c t i v e l y with 
Kiich employee o rgan iza t ion in the determinat ion of, and adminis t ra t ion of, 
!grievances. ' 
Signed on t h e ' 1 1 t h day of 
A l b a n y , New York 
J u l y » 197 8 
5207 
H a r o l d R. Newman, Cha i rman 
<22i*c 
I d a KiSus^ Member 
David C. Uafid:! es ' , Member 
